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Diversity, Equity, and Inclusion

Feedback firmly believes that diversity, equity, and inclusion are the
cornerstones of our company culture. We are dedicated to creating a work
environment that respects each employee’ s unique background and perspective
and provides equal opportunities for all. We believe that by promoting
these principles, we can foster innovation, enhance teamwork, and improve

overall company performance.

Feedback encourages and supports individuals from diverse backgrounds to
join our team. Regardless of race, class, religion, political affiliation,
gender, sexual orientation, or age, we are committed to implementing fair
practices in hiring, promotion, and compensation to ensure that every

employee can reach their full potential.

Feedback is committed to applying the principle of fairness in all work-
related decisions. Our compensation and promotion policies will be based on
employees’ abilities and performance, rather than any form of
discrimination or bias. We are dedicated to providing equal development
opportunities and ensuring fair treatment for all employees within the

company.

Feedback is devoted to creating an inclusive work environment where all
employees feel respected and supported. We encourage open communication and
provide the necessary resources and support to help all employees fully
realize their potential. We maintain open channels of communication between

management and staff, continuously working together to make progress and
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build a shared future for all.
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